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What is Human Resource Management?

Human Resource Management focuses on the management of people and the development and
application of systems, practices and procedures. These developments and applications will enable
organisations to achieve their objectives whilst also satisfying the personal needs of employees.

Qualities of Human Resource Professionals Career Opportunities

e Effective Communication and

e People management skills.

e Leadership Skills

e Decision making skills

e Ability to foster shared values in
an organisation

Industrial Psychologist

Human resource Officer

Human Resource Manager

Human Resource Business Partner

Industrial and Organisational Psychology Select one of the following groups:

Introduction to IndustrialPsychology - Group A - Anthropology
(EZZV101) Introduction to Organisational Introduction to Anthropology A — (SAV001)
Behaviour - (EZZV102) Entrepreneurship - (EBMV122)
Group B - Business Management
Law Introduction to Business Management and
Introduction to Labour Law 1.1 - (JHLV102) Entrepreneurship — (EB121) Introduction to the
Introduction to Labour Law 1.2 — (JHLV202) Business Functions — (EB122)
Sociology Sociology: An Introduction — (SSV101)
Introduction to Sociology 2 - (SINT102)
Computer Science Computing Fundamentals 1.1
- (WRFV101)
Computing Fundamentals 1.2 - (WRFV102)
English

Professional English — (LEBV102)
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Industrial and Organisational Psychology
Human Resource Management: Procurement —
(EZAV201)

Labour Relations — (EZBV201)

Organisational Behaviour — Special — (EZGV 201)
Human Resource Management:
Development — (EZCV202)

Human Resource Management:

Reward Systems — (EZDV202)

Workplace Negotiation and Dispute Resolution
- (EZEV202)

Finance for Human Resource Practitioners -
(EZFV202)

Statistics
Statistical Methods in Behavioural Sciences —
(WSA111)

Choose One of the following groups:

Business Management (Students who choose
this option must do one of the Sociology
modules.)

Marketing Management - (EBMV201)
Marketing Communication Management -
(EBMV212)

OR

Customer Relationship Management -
(EBFV202)

Chose 1 below:

Sociology Sociology of Health and Illness
(SHAI201)

Contemporary Labour Studies — (S55V202)

Industrial and Organisational Psychology
(\E][e])

Consumer Behaviour — (EZZV321)
Organisational Behaviour — (EZZV341)
Career Management - (EZZV332)

Emerging Human Resource Practices -
(EZZV352)

Research Methodology and Psychometrics —
(EZZV372)

Sociology (Major)
Advanced Social
(SSSV301)

Human Resources
(SSSV342)
Transformation of Work — (SSSV322)

and Market Research

Information Systems

Anthropology
Environment and Society — (SES201)

Change the world
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For More Informaton

Visit our website https://iop.mandela.ac.za/

Social Media Platforms.
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